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1. Menbers of this conmand interact daily with mlitary,
civilian, and cadet nenbers of both sexes. In this

envi ronnent, our conduct towards others nust be proper and
professional at all tinmes. All personnel associated with this
region, soldiers, civilians, and cadets nust be able to train
and work in an environnment free fromunsolicited and unwel cone
sexual overtones. Sexual harassnent, a prohibited form of
gender discrim nation, weakens the norale and reduces the
productivity of its victinms and detracts from m ssi on
acconmpl i shment .

2. Sexual harassnment is unacceptabl e behavior. Sexual
harassnment is deliberate, unsolicited and unwel cone comrents,
gestures, or physical conduct of a sexual nature. This
behavi or annoys, irritates, abuses, enbarrasses, inhibits, or
penal i zes a person because of their gender. Sexual harassment
creates an offensive environnent and will NOT be tol erated
within this region.
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3. Individuals who are sexually harassed by their
supervi sors, superiors, peers, or others should make it clear
t hat such behavior is offensive and should report the

harassnent to the appropriate supervisory |level. Commanders
will imrediately investigate all reported cases of such
behavior and will take necessary action to ensure that

al | egati ons of sexual harassnment are addressed swiftly,
fairly, and effectively.

4. Conplaints of sexual harassnent nay be filed with the
Mlitary Equal Opportunity Ofice, Civilian Equal Enployment
Opportunity Office, or Inspector Ceneral.

5. FRMO 600-1 (Prevention of Sexual Harassment - An
Overview) provides a briefing docunent to be used to increase
awar eness and to prevent sexual harassnment. The MO should be
used in annual training of ALL personnel.

6. | want to make it perfectly clear to all personnel that
sexual harassnent is prohibited and is not acceptabl e behavi or
within this command. All suspected cases will be immediately

i nvestigated and the appropriate action taken.

7. Al commanders, managers, and supervisors will provide the
maxi mum support to this programto ensure that there are no
sexual harassnment incidents within this command.

8. | will not tolerate sexual harassnment in any form

9. This MO wll be posted on official bulletin boards
accessible to all personnel. Commanders and supervisors wll
brief ALL personnel on this policy at the beginning of each
school year and during the initial in-processing of newmy
assi gned personnel.



